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Preliminary assessment form v5 / 2013

The preliminary impact assessment is a quick and easy screening process. It should:

[ identify those policies, projects, services, functions or strategies which require a full EIA by
looking at:

I negative, positive or no impact on any of the equality groups

[ opportunity to promote equality for the equality groups
p data/feedback

i prioritise if and when a full EIA should be completed

0 justify reasons for why a full EIA is not going to be completed

I ™

Director of Culture and City Development

Directorate:

h.

Function e.g. HR, ‘Museums and Visitor Services
IS, carers:

Title of policy, service, function, project or strategy (new or old) :

Portsmouth Museums annual update - review of previous year and priorities for the year ahead.
Transforming the D-Day Museum remains the priority.

Type of policy, service, function, project or strategy:

If;jl Existing

|_ -\.I New / proposed

|/_\_.| Changed

M



Q1 - What is the aim of your policy, service, function, project or strategy?

Care of and access to the city's collections / heritage.

Q2 - Who is this policy, service, function, project or strategy going to benefit or have a
detrimental effect on and how?

Positive benefit:

Residents and visitors to the city.

Some initiatives directly target communities at risk of exclusion - eg Capturing the Spirit (Paulsgrove),
Kick the Dust (young people) and Transforming the D-Day Museum (people with disabilities).

Reflecting the diversity of the city's culture and communities in our visitors and offer is one of the
Museum Services key strategic aims.

Q3 - Thinking about each group below, does, or could the policy, service, function, project or
strategy have a negative impact on members of the equality groups below?

Group Negative Pois':ii;/:c{cno Unclear
Age *
Disability *
Race Y
Gender *
Transgender Y
Sexual orientation Y
Religion or belief *
Pregnancy and maternity *
Other excluded groups *

If the answer is "negative" or "unclear" consider doing a full EIA



Q4 - Does, or could the policy, service, function, project or strategy help to promote equality for
members of the equality groups?

Age * @ @

Disability * () ()
o o

Race D [_/' *;'
Gender I*\j { /'| |i )
Transgender ] [_] K
S o N

Sexual orientation I_/_\l IK_W |/;|

Religion or belief [_, [_] @

Pregnancy or maternity ( ] I/_\I |\f;\,|
Other excluded groups @ |1_:| {_JI

If the answer is "no" or "unclear" consider doing a full EIA

Q5 - Do you have any feedback data from the equality groups that influences, affects or shapes
this policy, service, function, project or strategy?

6 @ e
Disability * () ()
@ o 8
® O O
Transgender [ ] * [ ]
Sexual orientation () * ()
Religion or belief [ ] * [ ]



Pregnancy and maternity *

Other excluded groups *

If the answer is "no" or "unclear" consider doing a full EIA

Q6 - Using the assessments in questions 3, 4 and 5 should a full assessment be carried out on
this policy, service, function or strategy?

yes % No

Q7 - How have you come to this decision?

The Annual Update refers to a humber of projects and initiatives. A significant number of these have a
diversity focus:

Transforming the D-Day Museum is particularly focusing on access for people with disabilities but also
trying to ensure that women, young people and people of different race / culture are reflected in the
museums new displays and offer.

The Kick the Dust funding is targeted at young people and the ACE NPO funding has a strong
emphasis on diversity. The former project was developed in dialogue with 3rd sector organisations that
work with young people.

Capturing the Spirit targets Paulsgrove - a community unfunder-represented in the city's museum
collections.

Work at Cumberland House includes the creation of a ramp to replace the wheelchair lift. This will
enhance access for people with mobility issues (and the ramp will be more reliable than the lift).

If you have to complete a full EIA please contact the Equalities and diversity team if you require help
Tel: 023 9283 4789 or email.equalities@portsmouthcc.gov.uk

Q8 - Who was involved in the EIA?

Museums and Visitor Services Manager, Jane Mee

This EIA has been approved by: Stephen Bally

Contact number: x 4399



Date: 10/07/2017

Please emalil a copy of your completed EIA to the Equality and diversity team. We will contact you with
any comments or queries about your preliminary EIA.

Telephone: 023 9283 4789

Email: equalities@ portsmouthcc.gov.uk



